
Police Chief    
 

Close Date:  7/31/2011 5:00:00 PM    
 

  

Posted:  June 28, 2011 

Position Closes: July 31, 2011 at 5:00pm 

Salary $45,000 to $50,000 

 

DEFINITION  

 

Under general administrative direction, to plan, direct, manage, and oversee the activities and 

operations of the Police Department including patrol, investigations, K-9,  and support services; to 

coordinate assigned activities with other City departments and outside agencies; and to provide highly 

responsible and complex administrative support to the City Manager.  

 

JOB RELATED AND ESSENTIAL QUALIFICATIONS  

 

Knowledge of: operational characteristics, services and activities of a comprehensive municipal law 

enforcement program; organization and management practices as applied to the analysis and evaluation 

of programs, policies and operational needs; modern and complex principles and practices of law 

enforcement program development and administration; technical and administrative phases of crime 

prevention, law enforcement, and related functions including investigation, patrol, juvenile welfare, 

traffic control and safety, records maintenance, supplies and equipment, care and custody of persons 

and property, training, and communications; principles of Community Oriented Policing and Problem 

Solving; law enforcement theory, principles and practices and their application to a wide variety of 

services and programs; recent court decisions and how they affect department and division operations; 

functions and objectives of Federal, State, and other local law enforcement agencies; use of firearms 

and other modern police equipment; advanced principles and practices of budget preparation and 

administration; principles of supervision, training and performance evaluation; pertinent Federal, State, 

and local laws and ordinances, particularly with reference to apprehension, arrest, search and seizure, 

evidence and records maintenance, and traffic control; local geography, City streets, public buildings, 

and businesses; and safe driving principles and practices.  

 

Skill to: operate firearms and other modern police equipment; operate modern office equipment 

including computer equipment and software; and operate a motor vehicle safely.  

 

Ability to: provide administrative and professional leadership and direction for the Police Department; 

develop, implement, and administer goals, objectives, and procedures for providing effective and 

efficient law enforcement services; plan, organize, direct, and coordinate the work of management, 

supervisory, professional, technical, and administrative support personnel; delegate authority and 

responsibility; select, supervise, train, and evaluate staff; identify and respond to community, Mayor  



City Council issues, concerns, and needs; conceptualize police/community programs and orchestrate 

their implementation; analyze problems, identify alternative solutions, project consequences of 

proposed actions, and implement recommendations in support of goals; research, analyze, and evaluate 

new service delivery methods, procedures, and techniques; prepare and administer complex budgets; 

allocate limited resources in a cost effective manner; prepare clear and concise administrative reports; 

interpret and apply Federal, State and local policies, procedures, laws, and regulations; act quickly and 

calmly in emergencies; meet the physical requirements necessary to safely and effectively perform the 

assigned duties; exercise good judgment, flexibility, creativity, and sensitivity in response to changing 

situations and needs; communicate clearly and concisely, both orally and in writing; and establish, 

maintain, and foster positive and harmonious working relationships with those contacted in the course 

of work.  

 

MINIMUM QUALIFICATIONS  

 

Ten years of responsible law enforcement experience including five years of management and 

supervisory experience equivalent to a Bachelor's degree from an accredited college or university with 

major course work in police science, public or business administration, or a related field. A Master's 

degree is desirable. Possession of a POST Management Certificate. Possession of FBI Command College 

Graduation Certificate or FBI National Academy Graduation Certificate is desirable.  

 

SPECIAL REQUIREMENTS  

 

Ability to sit, stand, walk, run, kneel, crouch, stoop, squat, crawl, twist, climb, and lift 75% of body 

weight; exposure to cold, heat, noise, outdoors, vibration, confining work space, chemicals, explosive 

materials, mechanical hazards, and electrical hazards; ability to travel to different sites and locations; 

availability for shift work.   

 

NOTICE  

 

This job description in no way states or implies that these are the only tasks to be performed by the 

employee occupying this position. He or she will be required to follow any other instructions and to 

perform any other job related duties requested by his or her supervisor. It is the policy of the City of 

Montpelier to provide and promote equal opportunity in employment, compensation, and other terms 

and conditions of employment without discrimination because of race, color, sex, religion, national 

origin, age, or disability. City Clerk will provide reasonable accommodations for any applicant during the 

selection process. If you have special needs, please call 208-847-0824. In the interest of the workplace 

and public safety, all offers of employment are contingent upon the successful completion of a chemical 

screen for the purpose of detecting the presence of alcohol and/or controlled substances in the body, a 

conflict of interest form, and an extensive personal background check.  

 

 



APPLICATIONS  

 

Must submit a City application, resume, and copy of POST certificate to the City of Montpelier City Clerk, 

534 Washington Street, Montpelier, Idaho 83254. This posting closes at 5pm on Friday, July 31, 2011. 

EOE. City application is available on the Montpelier Police Department web page 

www.montpelierpd.com 

 


